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Financially, women in the military offer an affordable source of high
caliber talent, according to research summarized in this article,

considered monetary costs to the Navy in four
areas; dependents, absenteeism, recruitment, and
attrition.

All men and women who enlisted in the Navy
during calendar year 1975 participated in this
study. The four-year enlistment period that began
in 1975 allowed a sufficiently long follow-up time
to obtain data needed for the comparative analy-
ses. Women who entered active service in 1975
numbered 5,984; the number of men was 88,744,

Data for the study were obtained from the serv-
ice and medical history files maintained at the
Naval Health Research Center, San Diego. The
chronological records of all Navy enlisted men and
women who began active service in 1975 were ex-
tracted from these two data bases. Variables from
the service history files included years of school-
ing, mental group category (based on scores from
the Armed Forces Qualification Test), unauthor-
ized absences, desertions, dependents, and separa-
tion data. Totals for unauthorized absences and
dependents were those as of the date of premature
separation or completion of the enlistment. In-
formation from the medical inpatient historical
file, which contains hospitalization records from
all naval inpatient facilities, consisted of primary
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diagnosis, number of days hospitalized, and year
of admission. Frequency distributions by sex were
computed for the following variables: number of
dependents, unauthorized absences, desertions,
primary diagnosis for each hospitalization, and
number of days hospitalized.

Costs to the Navy relative to these variables
were obtained from several sources. Dependent-
related costs were derived from calculations in
Binkin and Bach, while costs associated with un-
authorized absences and desertions were based on
U.S. General Accounting Office figures.1 Esti-
mated costs for inpatient medical care, another
form of absenteeism, amounted to approximately
$157 per day, based on statistics compiled by the
U.S. Department of Commerce.2 Because of dif-
ferences in pay scales for the population studied,
the cost of person-days lost from duty for both un-
authorized absences and hospitalizations could not
be computed.

1 General Accounting Office, AWOL in the Military; A
Serious and Costly Problem (Washington, D.C.; Government
Printing Office, 1979).

1 Bureau of the Census, Statistical Abstract of the United
States, 1977 and 1979; the rate per day computed for (his study
was Ihe mid-point value for the period from 1975 through
1978.
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